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Your Workplace Rights in the United States 

There are several protections that are specific to the type of visa you receive. 
These are outlined below by visa category.  

A-3, G-5, and B-1 domestic employee visas 

 If you work for a diplomat (A-3 visa) or a representative of an international 

organization (G-5 visa), or if you are a domestic employee holding a B-1 visa  

your employer must provide you with an employment contract that complies with 

U.S. law. 

 The contract must include the following provisions: 

 An agreement by your employer not to keep your passpo t, employment 

contract, or other personal property from you; 

 An agreement by your employer to abide by all laws in the United States; 

 An explanation of how much you will be paid for your work, as well as how 

frequently you will be paid; and 

 A description of your work duties, weekly work hours, holidays, sick days, and 

vacation days. 

 Make sure that you understand the terms of the contract. If you cannot 

understand the language in which the contract is written, ask someone you trust 

to read the contract to you in a language that you understand.  Do not sign 

anything that you do not understand! 

 When you apply for the visa, a U.S. Consular Officer will meet with you and 

confirm that your contract complies with U.S. law. Do not hesitate to ask the 

U.S. Consular Officer any questions. Your employer is not supposed to be present 

when you meet with the Consular Officer.  

 If you sign a contract that violates your rights, or if your employer does not do 

what the contract says, call the hotlines listed in this pamphlet immediately. 

They can help you find a lawyer who can help explain your rights in this 

situation   

H-1B and H-1B1 visas for performing services in specialty occupations 

 If you are coming to the United States to perform services in a specialty 

occupation or as a fashion model, please refer to www.Travel.State.gov for more 

information regarding your rights and ability to change employers. 

H-2A temporary agricultural worker visas 

 If you are a temporary agricultural worker, you must receive a written 

description of the terms of your employment no later than the first day of work. 

This document must contain detailed information about the benefits, wages, 

housing, work duration, and transportation benefits that your employer will 
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provide.  

 You are entitled to payment at or above a wage that is set by the government. 

This rate applies whether you are paid hourly or by piece rate.  

 You do not have to pay either U.S. social security taxes or fees to a labor 

recruiter in your home country. 

 Your employer must provide clean and safe housing at no charge. 

 Your employer must reimburse you for transportation costs from your country to 

your place of employment, but only after you complete half the contract period; 

and your employer must pay for your return transportation costs for your trip 

home after completion of the contract. 

 You are entitled to guaranteed work for at least 3/4 of the number of workdays 

stated as the contract period unless you are displaced by a U.S. worker during the 

first half of the contract period. 

H-2B temporary non-agricultural worker visas 

 If you are a temporary non-agricultural worker, you are entitled to payment at or 

above the prevailing wage, which will be a  least the federal, state, or local legal 

minimum wage, but may be higher.  This rate applies whether you are paid 

hourly or by piece rate. 

 Your employer must provide return transportation costs for your trip home if your 

work ends or you are dismissed for business reasons unrelated to job 

performance before the end of your contract. 

 You are usually entitled to terms and conditions of employment that are normal 

for similarly employed U.S. workers in the area. 

 You should never have to pay fees to a labor recruiter in your home country.   

J-1 exchange visitor visas 

 Unless your exchange program is sponsored by the  Federal government, the 

program must be a minimum of three weeks duration.  The Form DS-2019, the 

basic document required to apply for a J visa, reflects the category of exchange 

and the program dates.  Depending on the category of exchange, there may be 

other documents and/or contracts which cover the terms of your exchange 

program.  

 Your sponsor's advertisements must be accurate and explain all costs, conditions, 

and restrictions of the exchange program. Your sponsor must also give you an 

orientation and provide you with information about: 

 the J-1 program and a description of the specific program in which you 

are participating and its rules; 
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Human Trafficking  

1. What is human trafficking? 

Human trafficking is among the most terrible workplace abuses that an individual in 

the United States could encounter. Human trafficking occurs whenever a person is 

recruited, transported, or kept against his or her will for purposes of exploitation. For 

a full definition of human trafficking, please see www.state.gov/j/tip (see 

Legislation—Trafficking Victims Protection Act). The following are some warning signs 

that may indicate human trafficking:  

Threats and Fear: 

Employers, and people who help employers, may use threats and other intimidating 

acts to make you and other workers feel too afraid to try to leave. For example: 

 Beatings, physical abuse, or sexual abuse; 

 Threats of beatings, physical abuse, or sexual abuse; 

 Locking in or restraining a worker; 

 Threats of harm to the worker or the worker’s family if the worker tries to leave, 

complain of mistreatment,  report the situation to authorities, or seek help; 

 Threats of being deported or arrested, or of being turned over to police for trying 

to leave, complain, report, or seek help for the worker’s situation; 

 The employer, or someone working with the employer, has harmed or threatened 

other workers who have tried to leave, complain, report, or seek help; or makes 

threats that any worker who tries to escape will be found and brought back.  

Rules and Controls: 

Employers, and people who help them, may use rules and controls to make it harder 

for you and other workers to leave, complain about mistreatment, or seek help. For 

example: 

 Ru es against leaving the workplace, or strict rules about where you can go when 

not working; 

 Rules against holding onto your own passport, visa, birth certification, or other 

identification documents; 

 Denial of adequate food, sleep, or medical care; or 

 Preventing or restricting you from communicating freely with family, other 

workers, or others outside the workplace. 

Deception and Lies: 

Employers, and people who help them, may also use deception and lies. For example: 
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